What if you could turn the

"training high" into real
workplace behavior change?

The Problem - Skill Stagnation

Training sessions are getting shorter, yet necessary workplace skills are becoming more complex -
worsening the dreaded post training retention gap. Without a bridge - from classroom to cubicle - the
forgetting curve wins every time. Employees are exposed to new concepts but don’t learn them well
enough to confidently apply them in the workplace.

The Solution: Bridging the Gap

Training reinforcement content provides the "connective tissue" that follows training—short, high-
impact resources that challenge employees to apply skills to address workplace challenges and trends.

Your training doesn’t have to end in the classroom. When distributed internally,
this content reinforces learning across departments, roles, and locations.

WhatWe Deliver:
Deep Dives & Case Studies il Visual Tools
Exploring key concepts and best practice Making complex workshop concepts
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time implementation ¢ your internal blog or intranet

Sample Content Bundle Topics

/' Project Management & Accountability +/ Managing Up & Advanced Leadership
+/ Team Cohesion & Culture Building +/ Accountability & Employee Engagement
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